Fairways Care (UK) Ltd

Residential Units Senior Practitioner
PERSON SPECIFICATION

Post:



Senior Practitioner in Therapeutic Approaches
Location:


Manor Farm Cottage / Portchester Road Children’s Homes
Rate of Pay:


£14 per hour 
Hours:



PM and Weekend Shifts only 
Responsible to:

Unit Managers / Therapeutic Childcare Manager
Pension:


Employers contribution 5% of salary

Leave:



4 weeks annual leave 

RESPONSIBILITIES OF THE POST: -

1. To oversee the therapeutic processes and interventions being used in both the residential units.

2. To oversee and help establish a culture of regular group meetings for the young people.
3. To support staff in communicating effectively with each other, challenging each others practice, and modelling positive behaviour to the young people.

4. To support the staff in both units to implement effective behaviour management strategies and ensure that they are consistent with an authoritative therapeutic approach.  

5. To supervise the staff that the unit manager feels would benefit the most from 1:1 supervision in order to enable them to acquire the necessary skills to perform their role effectively.
6. To play a leading role in team meetings and during 1:1 supervision to enable the staff teams to understand the impact of their own feelings on individual and team practice. 
7. To effectively contribute to the home’s planning and decision making process, as part of the senior team.

8. To support the keyworkers and tutors to carry out their duties effectively.   

9. To promote and safeguard the welfare of the young people in placement.
10. To take a lead role in formally assessing the needs of young people in conjunction with colleagues and other professionals.

11. To work in partnership with families and carers of the young people we look after, in achieving the aims and objectives of individual care plans, including work within the community as required.

12. To demonstrate an understanding of the young peoples’ early life experiences and that such experiences may result in, or contribute to severe challenging behaviour and to assist in enabling other staff to understand these factors.

13. To recognise and accept the possible need to intervene using positive handling strategies in order to make incidents safe, and to work as part of a consistent team.

14. To observe, assess and monitor young peoples’ health, development and emotional well being and interpret verbal and non-verbal signs, initiating proactive responses and interaction.

15. To actively promote and participate in the provision of high standards of physical care, hygiene and safety for all young people looked after in the home.

16. To use a range of different methods when working directly with young people to ascertain their wishes and feelings in respect of all plans relating to them, encouraging them to be involved in the planning process as appropriate.

17. To assist the Unit Manager and the Therapeutic Childcare manager in developing resources to meet identified needs of young people.

18. To assist the Unit Manager in ensuring the provision of a warm, accepting environment in which the emotional, social, educational, cultural and spiritual needs of individuals can be met.

19. To assist young people and help other staff in assisting young people to develop life and social skills, age appropriate independence, learning to develop self-management in terms of behaviour, through appropriate professional relationships, role modelling and risk assessing.

20. To develop knowledge and understanding of the local community and cultural influences, resources and facilities.  

21. To maintain care records and write reports in line with set deadlines as instructed. 
22. To attend and contribute to reviews, and care planning meetings, and where necessary act as advocate for young people and their families.

23. To contribute to the formulation of individual care plans for young people as part of a team, in conjunction with other agencies involved.

24. To actively contribute towards the maintenance of a positive culture within the home and the school, in which teamwork thrives.  

25. To ensure your own actions and behaviour at work are in accordance with Fairways Care (UK) Limited’s Policies and Procedures, in a manner which reflects the Childrens Act 1989 and Manor Farm Cottages Statement of Purpose and Function, actively challenging attitudes and practices that are discriminatory.

26. To work within the National Minimum Standards for Children’s Homes and within the legal and statutory framework as set out by the Commission for Social Care Inspection. 

27. To represent Fairways Care (UK) Limited in a positive manner, upholding our standards of professionalism at all times without compromising our values and beliefs.

28. To take responsibility for your own health and safety at work, and to report any Health and Safety matters to the Unit Manager or Health and Safety representative immediately.

29. To undertake Team-Teach training and refresher courses as required.

30. To demonstrate a commitment to your own personal and professional development, to attend training where needs have been identified and to partake in team meetings and supervision sessions. 
31. To contribute towards your own supervision including self-assessment.

32. To be able to recognise the effects of stress on self and others and make appropriate use of support systems, as well as advising colleagues and directors on related matters.

33. To demonstrate a commitment to equal opportunities and anti-discriminatory practice.

34. Any other duties as may be required by the Unit Manager or a company Director.

SKILLS/COMPETENCIES

Essential: 
· Successful completion of social work qualification or other equivalent therapeutic childcare or similar qualification. 
· Ability to demonstrate an excellent understanding of the therapeutic processess involved with working with challenging behaviour.

· Ability to facilitate a warm, accepting environment, where the emotional, social, educational, cultural and spiritual needs of young people can be met, and managed in an Authoritative Style. 
· Ability to engage proactively with young people and work within the guidelines detailed in Team-Teach training.

· Ability to advocate for young people and enabling them to advocate for themselves.

· Effective recording, filing and information sharing skills that encourage young people to contribute to daily recording and care planning.

· To be able to recognise the effects of stress on self and work colleagues.

· To make use of the support networks/systems within Fairways, and to be able to support staff to make more effective use of these systems. 
· To be competent in report writing for reviews, court etc if required. 
· Have a flexible approach to the task and resilience under pressure.

EXPERIENCE AND KNOWLEDGE

Essential: -

· At least five years child care / social work experience.

· A sound theoretical knowledge of child development.
· Ability to challenge practice in a structured, professional manner.

· Ability to support staff in understanding the impact of early childhood experiences and their affect on behaviour. 

· Ability to support staff in understanding the impact of their own feelings and practice and how this can affect the working environment

· Knowledge of legislation relating to residential care, as stated in the Children Act 1989, Children Act 2004, Care Standards Act 2000, Every Child Matters, Guidance and Regulations, Policies and Procedures.

· Knowledge of Child Protection procedures relating to young people.

· Ability to work effectively within a team and encourage a positive team approach.

Desirable: -

· A theoretical knowledge of group dynamics.

· A knowledge of Health and Safety legislation.

INTERPERSONAL SKILLS

Essential: -

· Demonstrate effective communication skills, verbal and non-verbal, written, listening and advocacy.

· Ability to establish appropriate relationships with young people and colleagues. 
· Be reliable, enthusiastic, creative and honest.

· Demonstrate effective leadership skills and encourage team members to display a positive team approach.

· Ability to represent Fairways Care (UK) Limited in a professional manner in meetings/courts etc.

EQUAL OPPORTUNITIES

Essential: -

· Demonstrate a commitment to equal opportunities.  You are expected to proactively challenge attitudes and practices that are discriminatory.

· Demonstrate a commitment to work in a non-oppressive way, treating everyone with dignity and respect.

· Demonstrate a theoretical knowledge of equal opportunities and anti-discriminatory practice and policies.

Name ………………………………. 
Signed ……………………………..  Date ……………………….

